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INTRODUCTION

In most of the developing countries, agriculture forms the backbone of the economy, employing
about ninety pereent of the rural population: Of these, women make up 75% (Mwuambenjz 1989 p.55)
and therefore should be regarded as greal contributors to the economy. According to (Markey 1990
p.113), Women produce 80% of the food in Africa. They alse dominate the nutrittan process in
communities as they are also involved infood pracessing, preservation and peeparation. [tis obvicus then
that in order to have any impact in agricultural production, designers of rural development programmes
have 10 involve women.

The history of extension in Tanzania daics back to colonial times. The conventional approach
used, utilized by-laws to ensure the production of these crops regardless of the tncentive structuec for
faveers, Traditionally, these cash crops were grown by men while women in the eommunity procguced
food for the family. The conventional extension service then put much emphasis (o training men on the
production of the required cash crops mainly cotton, sisal, pyrethram, tobacco and beverages such as
coftee and tea for expart at the expense of food production.

In order to further improve the production of cash crops, the commodity approach io extension
was introduced with the formation of crop authorities, These ensured tha the main cash ciops received
exlra atEnton from extension workers under parastaials as well as from the normal extension service
which was further weakened due (o the drain of employees to the new crop authorites. Thismeant further
deterioration of services for load crops and women. The T & V approgch t extension has also heen
adopted and Regional Integrated Development Programmes as pilot projects. Since main etops such as
coffer were addressed, the focus of the extension service was also geared towards men rather tan

Wonen.

Clearly women have beenneglected by the extension service in the past. althoug h analysis of their
contributions to agricuiral development indicate that there is much justification for involving them n
programmes.

CONSTHAINTS TO THE INVOLYEMENT OF WOMEN IN EXTENSION

Women face a number of constraints that have made itdifficult for them o getaccess toexiensiodn
services. These are as foliows:

Multiple Roles of Women

Although women are expected to produce the family food, they have many other dutics tor fulii!
(hat take up rouch of their time, As mothers they have to bear and rear children while they also have w
nerform household chores such as cleaning. washing, cooking, fetcing firewood and water and possibly
taking care of domestic animals. Food processing and storage also fall under the domain of womca.
Moreover, women ars not the decision makers in the household for such things as the use of resaorees.
Women do not awn land and in most cases il is men who decide on how much land should be utilized,
the amonnt of jnputs to be purchased, although some of the activities in crop production may be doas

joingty by men and women. In asurvey done in 1983 in Motogoro, femalc respondents explained tho fow



atendance of women at meetings as atibuied to their imability to make important decisions at the
raeetings. It was sufficient for men o attend such meetings and then pass on the messages o their wives.
However. the danger of this endency is known, as the information passcd on might be crronecus and
recipienis have no chance Ior giving feed hack,

Socio-Economic Factors

In many roral societtes—he social status of women is inferior w that of men, Dug 1o that, it is
difficult for the extension service 10 hold meetings or address femiales farmers. Also due to lack of
ownership of resources such land and ather asscts, women cannot afford some of the technology
recommended By exlension and therefore lose interestin seeking further advice. The men who twn the
Farm resources dre also the decision makers who dictate when advice is required. The procurement of
loans for the purchase of new technological equipment reguites equity and sccurity, and both are owned
by men. This has rendered women unqualified [for much needed loans for improvement af agricultural
producten. Even with the soft bank leans being offered o women, itis stll difficalt for the later o fulfi)
the few requiternents due to the reluctance of bankers o provide fu]l information (Mzalendo 17.11.9]

p. 23

Level of Literacy
Since 1968, the level of literacy in both males and females has been rising steadilv. However.
aceording to Keregero 1990 p.26, there is siill a big gap between literacy levels in men and women. A
large percentage of rural women are illiterate and make up a significant part of the worklioee in
agriculiural production. This posses a consmratnt 1o the exlension thhudb thatcan be used to reach such
clientele. Van den Ban and Hawkins observed that, _
“The low educational level of farmt women in many counfries makes it
fecesiary wrdesign special extension messages for this group”
(Wan den Ban and Hawlking, 1988, p.271)

Iliterate farfoers cannol make uge of leatlets, pamphlets, newspapers and offered courses,
Chanezs for edocaton are not only limited for female farmees, but gils also have Tewer chances of
alteading secondary schoaols and Jatcr on 2gricultural training covrses. There 1s therefore less chance of
oblaining trained female extension workers who might address the icmale clients better.

Type of Extension Services
The type of cxtension approach used may affect the tvpe of clienele reached. An approach that
addresses cash crops or deals with large progressive farmers is not ikely (o inclode female Tarmers.

The gender awareness of the extension workers will also affect the type of farmers contacted.
Whereas female extension workers will be expecled to work mote efficiently with female fanners, they
may also approach imale farmers depending on their T,ramng and the importance ihey assigh o women's
greal contribufion © produetion.

Type of training offcred to femnals farmers will also diclute whether exiension waining is
appropriate for them. Due to Lheir varicd duties, the daraton, time of the year or day Tor training cught
10 be organized in such a way that it does not interfers with other important chores. The content shoeld
also be carcfolly selected to answer their priority production problems. The verue should be within easy
reach and the technology being taught should be affordable.



Selecrion of farmers for raining is usually left o village leaders and is usoally biased. Leaders
would usually select men for courses, whereas women could have bencficd more if they were consulted,

VHE NEED AND STRATEGIES OF ENVOLVING WOMEN IN AGRICULTUR AL EXTENSION

Womnen are responsible for food production and the attainment of food sufficiency in the rural
areas. This fact justifics the nced to involve them in extension activities so as to maximize procluciion.
Women also pass on this knowledge to their children, the future farmers, so that in training a woman pne
actually trains the nation (Kimambe 1989, p. 1),

In giving exiension advice, female workers can preterably be used since they identifly betier with
the plight of women. Men extension workers lack the special skills to approach women. Van den Bon
and Hawkins stated that, _

*wwowhere male extension workers can talk dircetly w the women,
commumcation imay be less vpen than it would be with female extension
agents. Often women are not supposed 10 g0 to mestings, or if they g0,
they are not supposed te speak unless asked. It mav be recessary in such
sItuations toorpanize meetings for women onty, so they can speak freely™.
{Van den Ban and Hawkins, 1988, p.271)

Dre to their constant involvement in 2 wide range of agricaltoral activilies, high productdan is
umpossible to achieve unless they also receive adequale technical support. For extension to b suceesstal
it must support all farmers including women, who have an imporiant role in agriculture, and are also s
majority of the population.

In order 1o effectively reach farm wornen, te main acdvitiss they perform must be researched.
For some of these activites 1t is assumed that wechnology disseminated 1o men 15 passed on to women.
Approaches employed by extension staftf to mvolve women will vary in aecordance o the socivlogical.
and economical factors within the society, some of the strategics include:

tse of Female Extension Workers

The extension services should train and wse mors female extension workers who are more
accepiable sociologically to truin farm women. Only 34 percent of wained governmenl cxionsion
workers in Afrlca are women (Kimambo 1989, p. 24) but even this small proportion conld be ssed o
reach temale farmers if they wers given incentives to live and work in the tural arcas. Soch jncentives
arc adeguate allowances. wransport, housing. social servicos. prometion and recognition. Women
exXrensionisis are more acceptable 1o female fanners as they wnderstand benter their producuon networks
in companson to male workers whose messapes might be 1gnored by female clients.

Gender Sensitization

Evidence trom the FAD Exiension Training and Sokoine Extension Prejects in Morpgoro has
shown that even for villages wath female villape extension workers, women involveimant in project
act viues was still mach lower than that of men (Shayo, 1990, p.52, Kimambo 1589, p.23). An evaluation
of the NALERP in Shinyanga in 1991 also indicated very low nombers of female contact farmers reached
by the Training and Yisit Programme. This clearly indicates that the extension service in Tanzania has
a male orientation. However. gender awareness is now being included tn extension waining syllahi ©
gosure that both male and [emale extension wotkers walise the imporiance ol women in agricultoral



production and the major arcas in which they require support, Women themselves should be miohilised
10 paltivipale in extensian training activities.

Planning of Extension Programmes

Exlension Workers ought 1o invelve female fanners in problem ideniification, planning,
implementation and evaluation of extension programmes. This process will ensure that only those
aclivities of interest 1o women are tackled. Once women become aware that technology will reduce their
drudgery, increase production, improve notrilional status and possibly gencrate income, adoption rates
will be higher. Women will also gain confidence and offer more of their problems for solutions from
regearchers and extensicnists,

Access to Resonrees

Female farmers sometimes shy away [rom extensicn training activities dus to lack of resources
such as inputs and capital which are owned ry men. Women can have aceess 1o some resources hy heing
vneouragesd 10 join coaperatives and prodection groups. They can then receive Bank loans, inputs and
cven land alfocation for agricaiture] acuvities, With resources women would have the chance 0 make
decisions oo production. the use of inpus, utilization of produce and the need for extension advice.

introduction of A pproepriate Technology.

Likcextension, research in the pasthas created technology thathetped to facilitate the male tasks.
Such tasks like ploughing are facilitated by the wactor but the larger arcas cultivated invariably create
more work for women i planting, weeding, harvesting, storing and processing. Paraliel technology to
redace the tedium of the subseguent task that fall on women sheuld be given priorty. Women woald
appreciate to have hand planters, weeders, cheap herbicidas, harvesters, threshers, trans pon facilities and
milling machines. The use of lechnological equipment that simplifies women's tasks could be lcarncd
by wamen themselves. Operation of oit expellers, planters and milling rnachines if appropriatcly
designed could be handled independently by women.

Organising Training for ¥ omen

There is a need to use combination of training methods as no single m:athcrd is the best For
example, a demonstration can be reinforced by group discussion (o get feedback from participants. The
use of visual aids sich as stides, live specimens, picture and posters will add clarity to a lecture and
crihance reraetn bering, Also selection of the wopic, time and venue of training is very important since farm
women have a lot of males. The subjett chosen ought 10 address a pricrity problera.

Incredsed Integration of Farm Women into Extension Work.

There arc severalimethods that the extension worker can use to enhance the inlegration of farm
wamen o extension work. Methods like use of groups and family training are useful in integrating
women. For example, (amily taining is advantageous in taining both husband and wife an new
lechnology (o improve Lheir farm prﬂductiﬂn According to Markey, 1990 p.115) the best way to get
wamen Lo parbicipale inextension activities is to meet both the husband and his wile when making a farm
visil.



CONCLUSION

The involvemnent of women in extension has always been handicapped by many constraints,
Some of these include, multiple roles of women, socio-cconomic factors, Jevel of lieracy and he type
of extension service. In order to improve involvement of wormen in extension several ways have been
discussed and these are: the use of female extension workers, gender sensitization of people, planning
. extension programmes, improving access 1o tesoures, developing appropriate technology and organising
training suitable for women.

Futurc programmes should look more into ways of increasing the agriculiural producton
potential of women through the use of appropriate technalogy and constant advice from the extension
SCIVICes.
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